Millburn School District 24
Job Description
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School Social Worker

Qualifications:
1. Aminimum of a Masters Degree in Social Work with a specialization in School Social Work
2. Valid lllinois Certification Type 73 with School Social Work endorsement

Reports To: Director of Special Services

Areas of Responsibility:
l. Service to students and/or parents:
A.  Provide direct service to student and/or parents that includes:
1. Both short term and long term individual counseling,
2. Group counseling,
3. Parent education, and
4, (risis intervention
B. Provide indirect service to student and/or parents that includes:
1. Participation in the school IEP meetings and Rti team meetings
2. Consultation to school personnel, administration, and support school staff, and
3. Referral and coordination of community services
Il. Participation in the Full Individual Evaluation process that includes completion of the Social Development Study component
as needed and attendance at IEP meeting
I, Provide consultation to:
A, Classroom Teachers, including the design and implementation of:
1. Classroom management techniques
2. Individual students issues
3. Classroom groups
B. Parents, assisting with:
1. Coordination of home and school
2. Home management techniques
3. Interpreting school programs
V. Design and implement prevention strategies that:
A.  Target high-risk populations. This responsibility includes providing information to students, parents, and staff
B. Involves collaboration/consultation with school personnel to identify targeted population
C.  Utilize community resources
V. Provide inservice to school staff, students, parents, and community on relevant social emotional issues.
VI. District Programs:
A.  Develop or research programs as needed to address social-emotional issues in the District.
B. Other duties as assigned by the Director of Special Services.

Terms of Employment:
Salary to be established by the teacher agreement
180-day teacher attendance work year

Evaluation:
Performance of this job will be evaluated in accordance with provisions of the Board'’s policy on Evaluation of Certified
Personnel.



